
 

  Women's hourly rate is  Women's bonus pay is Who received bonus pay 
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Sample of London councils plus City of London:             

Barnet Council -5% Higher 0% Lower 0% Lower 0% Lower 0% 0% 

City London Corporation 8.1% Lower 1.4% Lower 14% Lower 0% Lower 13% 11% 

Southwark Council -10.7% Higher -10% Higher 73.9% Lower 54.1% Lower 4.1% 0% 

Westminster City Council 9.8% Lower 5.4% Lower 16.4% Lower 16.7% Lower 14.7% 13.1% 

Sample comparisons (excluding councils):             

Bank of England 21% Lower 24.2% Lower 23.6% Lower 25.6% Lower 87% 89% 

Department for Education 5.3% Lower 5.9% Lower 0.8% Lower 0% Lower 67% 72% 

Greater London Authority 9% Lower 6.1% Lower 4.9% Lower 5.3% Lower 11.7% 8.6% 

HM Revenue and Customs (HMRC) 8.9% Lower 12.5% Lower 9.1% Lower 0% Lower 54.3% 55.6% 

KPMG UK Ltd 22.3% Lower 22.1% Lower 51.3% Lower 27.6% Lower 86.2% 85.8% 

UK Power Networks (South East Services) Ltd. 4.7% Lower 2.9% Lower 76.7% Lower 79.1% Lower 79.7% 65.0% 

Unilever UK Ltd -8.8% Higher -1.3% Higher -52% Higher -44.7% Higher 97.4% 97.3% 



 


